
 

 

 
🌿 PIP Leadership Presence & Networking 

Worksheet 🌿 

 
Building Professional Relationships, Leadership Presence & Contribution  

 
This worksheet is designed to support intentional leadership development through reflection, 
relationship-building, networking, and meaningful contribution within occupational therapy and 
healthcare communities. 
 

🍃 Leadership Identity & Presence 

• What professional spaces, organizations, or communities feel most aligned with who you want 
to become? 

• What strengths, values, or experiences do you hope others associate with your leadership 
presence over time? 

• What kinds of professional relationships would support your continued growth? 

 

🌱 Leadership Visibility Through Contribution 

• Which opportunities feel most aligned with your goals, values, and leadership style? 
• ☐ Mentorship   ☐ Conference Engagement   ☐ Advocacy   ☐ State Association Involvement 
• ☐ Presenting/Teaching   ☐ Scholarship/Research   ☐ Community Partnerships 
• ☐ Interdisciplinary Collaboration   ☐ Volunteer Leadership   ☐ Other: __________ 

 

🌿 Networking & Leadership Development Plan 

• Identify 2–3 meaningful networking or leadership goals for the next 12 months. 
• Who would you like to connect with, learn from, or collaborate with? 
• What leadership experiences or professional opportunities would you like to explore? 

 

🍂 Reflection & Growth 

• What relationships or experiences have felt most meaningful so far? 
• How do you hope your leadership presence evolves over time? 
• What is one commitment you are making to continue growing as a leader? 

 



 

🌼 12-Month Leadership & Networking Check-In 🌼 
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🌿 Leadership grows through consistency, relationships, and contribution over time. 🌿 

 


